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The trend of the new century, a new pattern of development and talent
competition provides an opportunity to the development for Laos. However, Laos
also faces several challenges. In order to be globally competitive in this new
century, one must have a competitive mindset. For Laos ,we must have a firm
political standard, an innovative spirit, the ability to grasp opportunities, be able to
cope with complex situations and civil issues, and at the same time be able to
control state affairs. The socialist society of Laos will be entering a new
development era in order to improve the civil service training system. The
demand to improve the training system of civil servants is the key to enhance the
administrative capacity of the Lao government and to accelerate the
modernization of the administration. This is the global strategic basis. In 1986, the
Lao People's Revolutionary Party of the Fourth National People's Congress
resolution pointed out: civil service plays an important role in the modern state.
Civil service will not only provide necessary tools and means to accomplish the
mission of state and government, but also has value to the government to achieve
its main objectives, concrete manifestation of the legitimacy of the government
exists. Although Laos is rapidly developing, mainly in the areas of economics and
social development, the Lao civil service training system has failed to adopt
effective social development. The difficulties of the Laos civil service training
system is that it has to focus several issues. Specifically, educational methods,
simple teaching content and so on, which makes the practical knowledge of civil
servants not high. It is necessary to put focus on the civil service training system
in Laos is give attention to the issue in the general content of civil service training,
development of researches human resources training and civil service training
systems. In this research, the author highlights the basic content of the Laos civil













recommendations in order effectively reform the civil service training system in
Laos.
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